
Omnipresence Nursery School 
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CHILD PROTECTION POLICIES 
SAFEGUARDING CHILDREN INCLUDING SAFER RECRUITMENT.  
EYFS 3.1, 3.2, 3.4, 3.5, 3.6, 3.7, 3.8 
(in line with the guidance and procedures of the relevant local safeguarding 
board, and will be updated regularly)  

 
www.northamptonshirescb.org.uk 

 

• Designated Safeguarding Lead: Sharon Norrell 

• Deputy DSL’s: Raymond & Dawnlouise Young  
 

Emergencies: 
If a child is in immediate danger, left alone or missing, contact the police and/or 
ambulance service directly on 999. 
Non-emergencies: 
If there is no immediate danger or if you need advice, contact the Northamptonshire 
Multi-Agency Safeguarding Hub (MASH): 
 

• Telephone: 0300 126 1000 

• Email: MASH@northamptonshire.gcsx.gov.uk 

Out-of-hours: 
Outside of normal office hours (Monday to Friday from 8:00am to 6:00pm) please 
contact the Out-of-Hours Service: Telephone 01604 626938 

 
To be read in conjunction with:- 
 

• Child Protection Policy 

• Safer Recruitment Policy 

• Anti-Bullying Policy 

• Managing Allegations of Abuse 

• E Safety Policy 

• Promoting Health Policies  

• Intimate Care Policy 

• British Values Policy 
 
 
This policy reflects relevant statutory guidance within the Education Act 
(2002) s175; Multi Agency Practice: Female Genital Mutilation (2014); 
“Working Together to Safeguard Children” (2015); and is in  accordance with 
local NSCB procedures. 

 
 
Policy statement: 
   

We recognise our moral and statutory responsibility to safeguard and 
promote the welfare of all children. We endeavour to provide a safe and 
welcoming environment where children are respected and valued. We are 

http://www.northamptonshirescb.org.uk/
mailto:MASH@northamptonshire.gcsx.gov.uk
http://www.northamptonshire.gov.uk/en/councilservices/social-care/adults/Pages/out-of-hours-support.aspx
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alert to the signs of abuse and neglect and follow our procedures to ensure 
that children receive effective support, 
protection and justice. 
 
 
 
 
Definitions: 
 

Safeguarding is defined by “Keeping Children Safe in Education” as 

• Protecting children from maltreatment 

• Preventing impairment of children’s health or development 

• Ensuring that children grow up in circumstances consistent with the 

provision of safe and effective care 

• Taking action to enable all children to have the best possible outcomes 

 
Key Principals: 
 

1. Safeguarding is everyone’s responsibility 

2. Children’s needs are at the heart of safeguarding practice. 

      
Policy Aims: 
 

• To provide guidance and direction for all staff in relation to identifying 
and dealing with issues of child protection. 

• To provide a framework, which enables the nursery to provide support 
for, identified children at risk. 

• To promote the safeguarding of children and the prevention of abuse 
and neglect. 

• To provide a safe environment in which all children can access 
learning. 

• To identify children who are suffering or likely to suffer significant harm 
and take appropriate and effective action with the aim to ensure they 
are kept safe both at home and in nursery. 

• To prevent unsuitable people from working with or coming into contact 
with children. 

• Contribute to effective partnership working between all those involved 
with providing services for children and facilitate effective 
communication between all relevant agencies. 

• Identify the names of responsible persons in the nursery and explain 
the purpose of their role 

• Describe what should be done if anyone in the nursery has a concern 
about the safety and welfare of a child who attends the nursery. 

• Identify the particular attention that should be paid to those children 
who fall into a category that might be deemed “vulnerable”. 

• Set out expectations in respect of training. 
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• Ensure that those responsible for recruitment are aware of how to 
apply safeguarding principles in employing staff. 

• Set out expectations of how to ensure children are safeguarded when 
there is potential to come into contact with non-nursery staff, e.g. 
volunteers, contractors etc. 

• To listen to the views of the child and duly consider them. 

• To facilitate early help for children and families wherever possible and 
at the first instance. 

 
 

 
 
 
 
 
Policy Objectives: 
 
Prevention: 
At Omnipresence Nursery, we aim to establish and maintain an ethos where 
children feel safe and secure and are encouraged to talk. Through the 
planning and delivery of the Early Years Personal, Social and Emotional 
Development strands we aim to teach all children to make positive 
relationships with each other and show care and understanding. We 
encourage all our children to talk through how they are feeling and make 
trusting relationships with the adults in order to offer a feeling of safety within 
the setting.  
 

  
 Specific Safeguarding Issues: 

 
Child Sexual Exploitation and Female Genital Mutilation.  In recognition of the 
guidance ‘Keeping Children Safer’ we are aware of the indicators of both 
CSE and FGM and have reflected these within our staff safeguarding training. 
We are committed to activating local safeguarding procedures where 
indicators of CSE and FGM are present. 
 
Rationale: 
 
Our nursery is a key front - line player in the area of child protection, working 
in partnership with other children services. Staff should be mindful of the 
local policies and procedures that must be followed, which are under the 
direction of the Local Safeguarding Children’s Board.  Procedures regarding 
the identification, investigation and delegation of responsibilities are detailed 
in Northamptonshire’s Inter Agency Child Protection Procedures 2006 folder, 
which is held by the Designated Senior Person for Child Protection (DSP). 
 
Everyone employed at our nursery has a responsibility in relation to child 
protection and can help to provide a safe environment for children. In most 
cases this will be the referral of concerns to the Designated Senior Person for 
Child Protection. In day to day contact with children at risk, we have the 
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opportunity to note concerns and meet with parents and other associated 
adults where appropriate. 
 
This policy will outline the procedures staff at Omnipresence Nursery School 
should follow, and it will provide guidance on issues related to child 
protection generally. 
 
Responsibilities: 
 
Sharon Norrell is the Designated Safeguard Lead (DSL). In her absence, the 
owners Raymond or Dawn-Louise will be lead. 
    
   They are responsible for: 

• co-ordinating the action within the nursery and liaising with 
appropriate agencies over cases of abuse and suspected abuse of 
children at the nursery 

• acting as a source of advice within the nursery 

• ensuring that all staff are familiar with the policy and procedures 

• referral of individual cases of suspected abuse 

• record keeping for individual children as required 

• liaising with agencies about individual cases 

• organising training on child protection within the nursery 
 
All staff have a professional responsibility to maintain confidentiality with 
regards to information about pupils in our care. This is extremely important 
with regard to children who are involved in child protection issues. 
 
 
 
Procedures: 
 
All staff are responsible for safeguarding the welfare of children and need to 
be alert to the signs of harm, ill-treatment and abuse. Staff should inform the 
named members of staff when they have cause for concern regarding 
children - even the slightest concern should be reported. Staff should not 
generally discuss the concerns with others – information brought to the 
attention of Designated Safeguarding Lead (DSL) may be dealt with on a 
‘need to know’ basis, based on the experience and knowledge of the specific 
child. This ‘need to know’ basis may involve some information being given to 
administrative staff. 
 
 
Guidance on recognising abuse is contained at the end of this document and 
in the staff information folder on Safeguarding (kept in the office). All staff 
should follow the same procedures and report any concerns immediately to 
the Designated Safeguarding Lead (DSL) Sharon Norrell or Deputy 
Designated Safeguarding Leads (DSL) Raymond or Dawn Louise. 
    
When responding to suspected cases remember that: 



Omnipresence Nursery School 
OFSTED REGISTERED EY 499396 

 

• you cannot promise confidentiality 

• you cannot make promises about what will happen 

• you should not ask questions but listen to the what the child has to say 

• information should only be shared with those who need to know 

• it is important to stay calm and reassuring 

• the needs and safety of the child must always come first 

• when in doubt – ask 
 

A robust and clear procedure exists in nursery for all staff to report any 
concerns about a child’s welfare. All staff are aware of their Safeguarding 
responsibilities and how to report any concerns they may have. This 
encompasses all adults on site and includes any cover and temporary staff 
who are routinely provided with a copy of our safeguarding referral 
procedure. 
 
All referrals are electronic although paper copies are kept in the 
Safeguarding folder and will be sent in the first instance to the DSL who will 
decide on the best possible action to take. Once completed, these forms 
MUST be passed immediately to the DSL. Any referrals to outside agencies 
that are deemed as necessary will be made ONLY by the DSL. The DSL’s 
discuss all actions of referrals to ensure against lone working and facilitate 
effective supervision and support, on an as required basis. 
In line with local NSCB procedures, if a referral is made to MASH (Multi 
Agency Safeguarding Hub – 0300 126 1000), we may or may not discuss this 
with the parent, which is our right. This decision will be made clear on a case-
by-case basis and in light of advice from NSCB. 
 
 
Roles and responsibilities: 
 
The Designated Safeguarding Leads are part of the Senior Leadership Team. 
These staff members have a commitment and direct accountability for 
ensuring that our safeguarding procedures and practice are robust.  The DSL 
will attend case conferences and liaise with external agencies on 
safeguarding matters where relevant.  
 
 
Confidentiality: 
 
The only purpose of confidentiality in this respect is to benefit the child. This 
will be discussed with all those working with children via Safeguarding and 
Child Protection training.  
 
 
Recording Your Concerns Regarding Suspected Abuse: 
 
Remember that you have a statutory duty under the Education Act 2002 to 
pass on any child protection concerns about a child. Your concerns may stem 
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from feelings of uneasiness regarding a number of different aspects about 
the child, which individually may not seem important, but collectively raise 
the level of your concern. You may, however, be told outright some 
information which suggests abuse or neglect. 
 
In every situation it is important to record your concerns. Remember these 
records are confidential and due regard should be paid as to where they are 
kept and who may have access to them. Never keep information of this type 
stored on your laptop or on paper in your car in case of theft.  All electronic 
referrals need to be password protected. All information and referrals are 
kept in the lockable cupboard in the office. 
 
 
When recording the information be as specific as possible. 
 
With regard to concerns over welfare, record relevant information and 
include  

• Dates, times where appropriate, anything the child has said or that you 
have observed. 

• Diagrams are useful ways of recording any bruising or mark on a child 
which you may have noticed. 

• Record any explanation (or lack of explanation) given for any marks 
you ask about. If you have spoken to the parents about any of your 
concerns, you should record the date of this discussion and anything 
they said to you. All conversations will be recorded on our parent 
discussion form for Safeguarding.  

• Concerns about a child should be discussed with a parent or carer 
unless doing so may place the child at greater risk. There may be a 
perfectly innocent reason for a situation. If there is any thought that the 
parent or carer is responsible for neglect or abuse, do not talk to the 
parent - if this is necessary, it will be done by either the DSL or an 
appropriate outside agenc 

 
With regard to an incident reported to you by a child, which may suggest 
abuse, write down: (in addition to the headings on the referral form) 
 

1. What happened.  (When recording what has been said to you, use the 
child’s own language and write down the exact words - this may be 
important.) 

 
2. Where the incident happened. 

 
3. Who was involved 

 
4. When the incident happened. 

 
5. Where the information has come from. 

 
6. Any observations you make with regard to, for example, the child’s 

body language or emotional state when telling you. 
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Child Protection Process 

 
Concerns identified by member of staff; recorded on the Safeguarding referral form 

 
 

 
Concerns shared with DSL and a designated DSL will act on the information. 

 
 

Referral to appropriate agencies by DSL, who subsequently makes an entry on ‘Record of Contact’ log, 
which is stored in the Safeguarding file in the locked cupboard in the office. 

 
 

Investigation by outside agency 
 
 

Outcome of investigation shared with DSL, other appropriate agencies & parents 
 
 

Outcome of referral shared with appropriate staff on ‘need to know’ basis 
 
 

Child Protection Conference (if necessary) 
 
 

Child Protection Plan 
 
 

Core Group 
 
 

End of plan or further conference 

 
 
 

Support & Training: 
 

All staff receives Safeguarding and Child Protection updates and training 
which is relevant and appropriate to their role. This includes training in 
procedures to follow, signs to note and appropriate record keeping. 
Refresher training is delivered to all staff on an annual basis or as required 
where updates are required to be delivered. 

 
Early Help: 

 
At Omnipresence Nursery, we are constantly aware of the need and 
importance of early intervention for families and children in need of support. 
To facilitate early help, the deputy manager will work proactively with a range 
of outside agencies which may or may not be within the frame work for an 
EHA. (Early Help Assessment). 
 
We recognise that children with behavioural difficulties and disabilities in 
nursery are statistically most likely to present as having Safeguarding needs. 
All nursery staff who work, in any capacity, with children with profound and 
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multiple disabilities, sensory impairment and/or emotional or behavioural 
problems will need to be particularly sensitive to safeguarding needs. It must 
also be stressed that in a home environment where there is domestic 
violence, drug or alcohol abuse, mental health issues, children may also be 
vulnerable and in need of additional support or protection. 

 
 

NB: Disclosure: Normally personal information should only be disclosed to 
third parties (including other agencies) with the consent of the subject of that 
information (Data Protection Act 1998, European Convention of Human 
Rights, Article 8). Wherever possible, consent should be obtained before 
sharing personal information with third parties. In some circumstances, 
obtaining consent may not be possible or in the child’s best interests. The 
safety and welfare of that child necessitates that the information of that child 
should be shared. The law permits the disclosure of confidential information 
necessary to safeguard a child or children. Disclosure should be justifiable in 
each case according to the particular facts of the case and legal advice 
should be sought if in doubt. 

 
 

Guidance on recognising suspected abuse: 
 

Abuse and neglect are forms of maltreatment of a child. Somebody may 
abuse or neglect a child by inflicting harm or failing to act to prevent harm. It 
is not our responsibility to decide whether child abuse is occurring but we 
are required by law to act on any concerns and report it to the appropriate 
person. The health and safety of the child is paramount. 

 
Checklists should be used with caution. There may be alternative 
explanations other than abuse for any of the signs (e.g. medical conditions). 
Considering indicators of abuse is often about putting a number of factors 
together, with the help of the Designated Senior Person and other agencies, 
sometimes over time. It is hardly ever a simple or single factor. 

 
Physical Abuse (including Female Genital Mutilation-FGM): 

 
“Physical abuse may involve hitting, shaking, throwing, poisoning, burning or 
scalding, drowning, suffocating, or otherwise causing physical harm to a 
child. Physical harm may also be caused when a parent or carer fabricates 
the symptoms of or deliberately induces illness in a child.” (Paragraph 21 
from ‘Keeping Children Safe In Education – Information for all nursery and 
college staff’ – April 2014) 

 
Determining whether an injury is accidental or non-accidental is a skilled job 
and requires a full assessment of the injury, explanation, history and 
circumstances.  

 
 
There are, however, a number of injuries which should be regarded with 
concern and may indicate a non-accidental cause. Some may need medical 
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assessment and treatment, occasionally urgently. Injuries need to be 
accounted for. 

 
Inadequate, inconsistent or excessively plausible explanations, or a delay in 
seeking treatment for the child, should signal concern. 

 
Physical Indicators: 

• unexplained injuries or burns, particularly if they are recurrent 

• untreated injuries  

• bruises and abrasions around the face, particularly if they are 
recurring 

• damage or injury around the mouth 

• bi-lateral injuries, such as two bruised eyes 

• bruising to soft areas of the face e.g. cheeks 

• bite marks 

• burns or scalds (note the pattern and spread of the injury e.g. 
cigarette burns) 

• weals, suggesting beatings 
 

Behavioural Indicators 

• improbable excuses given to explain injuries 

• refusal to discuss injuries 

• admission of punishment which appears excessive 

• shrinks from physical contact 

• refusal/avoiding getting undressed for PE 

• legs and arms covered in hot weather 

• fears medical help 

• self-harming behaviours 

• aggression towards others 

• deterioration in school work 

• unexplained pattern of absence which may serve to hide bruises or 
other physical injuries 

• fear or reluctance to return home or have parents contacted 
 

Emotional Abuse 
 

“Emotional abuse is the persistent emotional maltreatment of a child such as 
to cause severe and persistent adverse effects on the child’s emotional 
development. It may involve conveying to children that they are worthless or 
unloved, inadequate, or valued only insofar as they meet the needs of another 
person. It may include not giving the child opportunities to express their 
views, deliberately silencing them or ‘making fun’ of what they say or how 
they communicate. It may feature age or developmentally inappropriate 
expectations being imposed on children. These may include interactions that 
are beyond the child’s developmental capability, as well as overprotection 
and limitation of exploration and learning, or preventing the child 
participating in normal social interaction. It may involve seeing or hearing the 
ill-treatment of another. It may involve serious bullying (including 
cyberbullying), causing children frequently to feel frightened or in danger, or 

http://www.workingtogetheronline.co.uk/glossary/emo_abuse.html
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the exploitation or corruption of children. Some level of emotional abuse is 
involved in all types of maltreatment of a child, though it may occur alone.” 
(Paragraph 22 from ‘Keeping Children Safe In Education – Information for all 
nursery and college staff’ – April 2014) 

 
Emotional abuse is often the most difficult to detect. 

 
A child may be clean and physically cared for but may be emotionally 
neglected. The parent’s or carer’s attitude to the child might be 
characterised by coldness, hostility or disinterest. They may humiliate the 
child or give age inappropriate responsibilities. They may give the impression 
that the child can never please, or may have expectations which are 
inappropriate, excessive or unrealistic. 

 
Physical Indicators 

 
Signs which may indicate emotional abuse include: 

• delays in physical development e.g. milestones delayed, 
underweight lethargic 

• self-mutilation 
 

 
Behavioural Indicators 

• delays in intellectual development 

• over reaction to mistakes 

• continual self-deprecation 

• sudden speech disorders 

• social isolation - has few friends or doesn’t join in 

• extremes of compliance, passivity and/or 
aggression/provocativeness 

• compulsive stealing 

• rocking, sucking of thumb, hair twisting etc 

• drug, alcohol or solvent abuse 

• fear of parent being contacted 
 

Sexual Abuse 
 

“Sexual abuse involves forcing or enticing a child or young person to take 
part in sexual activities, not necessarily involving a high level of violence, 
whether or not the child is aware of what is happening. The activities may 
involve physical contact, including assault by penetration (for example, rape 
or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing 
and touching outside of clothing. They may also include non-contact 
activities, such as involving children in looking at, or in the production of, 
sexual images, watching sexual activities, encouraging children to behave in 
sexually inappropriate ways, or grooming a child in preparation for abuse 
(including via the internet). Sexual abuse is not solely perpetrated by adult 
males. Women can also commit acts of sexual abuse, as can other children.” 

http://www.workingtogetheronline.co.uk/glossary/sex_abuse.html
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(Paragraph 23 from ‘Keeping Children Safe In Education – Information for all 
nursery and college staff’ – April 2014) 

 
Sexual abuse affects a child or young person emotionally and physically. It is 
difficult to detect as the physical indicators are not directly visible. Often the 
indicators are exhibited through behaviour. Sexual abuse occurs in every 
class of society, cultural and occupational group. Sexually abused children 
may take refuge in an appearance of normality e.g. some children immerse 
themselves in schoolwork as a way of blanking out the abuse. 
 
 
Physical Indicators 

 

• love bites 

• other bite marks 

• self-harming behaviours 

• tiredness/lethargy 

• pregnancy 

• sexually transmitted conditions 

• frequent urinary tract infections 
 
 
Behavioural Indicators 
 

• sudden changes in behaviour and nursery performance 

• sexual awareness inappropriate to the child’s age (maybe shown for 
example in drawings, vocabulary, games, role play etc.) 

• provocative sexual behaviour (including masturbating) 

• fear of undressing for PE 

• tendency to cry easily 

• regression to younger behaviour e.g. thumb sucking, acting like a 
baby, playing with age inappropriate toys 

• depression and withdrawal 
 
 

Neglect 
 

“Neglect is the persistent failure to meet a child’s basic physical and/or 
psychological needs, likely to result in the serious impairment of the child’s 
health or development. Neglect may occur during pregnancy as a result of 
maternal substance abuse. Once a child is born, neglect may involve a parent 
or carer failing to: 

• provide adequate food, clothing and shelter (including exclusion from 
home or abandonment);  

• protect a child from physical and emotional harm or danger;  
• ensure adequate supervision (including the use of inadequate care 

givers); or ensure access to appropriate medical care or treatment. 
 

http://www.workingtogetheronline.co.uk/glossary/neglect.html
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It may also include neglect of, or unresponsiveness to, a child’s basic 
emotional needs. (Paragraph 24 from ‘Keeping Children Safe In Education – 
Information for all nursery and college staff – April 2014) 

 
Severe neglect is often characterised by the child being underweight, small 

in stature and with a poor physique. 
The care of neglected children is often poor and they present as unwashed, 
unkempt and inadequately fed and clothed. However, poverty, deprivation 
and neglect are not the same thing. Children may live in poverty but only a 
small number of these may be neglected. 

 
Physical Indicators 

Signs which may indicate neglect include: 
• constant hunger 
• poor personal hygiene 
• constant tiredness 
• inadequate clothing 
• untreated medical problems 

Behavioural Indicators 

• social isolation 

• low self-esteem 

• destructive tendencies 

• poor relationship with peers 

• compulsive stealing or scavenging 

• rocking, hair twisting and thumb sucking 
 

 
 
Self Harm: 

 
If it comes to the attention of a member of staff that a child is self-harming, 
they should alert the DSL. 

 
 

Guidance On Dealing With Suspected Abuse 
 
Disclosure: 
 
Disclosure is the term used when someone tells you about abuse which they 
say has occurred. In these circumstances all staff should refer concerns to 
the DSL as soon as possible. In the case of disclosure by a child staff should: 
 

• listen to the child and keep calm 

• observe bruising or marks but do not ask the child to remove or adjust 
clothing to observe them 

• the child should lead the discussion; do not press for details by asking 
questions 
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• listen - don’t investigate - using questions such as: “Is there anything 
else you would like to tell me?” Remember TED – Tell me, Explain, 
Describe 

• accept what the child says without challenge - reassure them that they 
are doing the right thing and that you recognise how hard this is for 
them 

• do not lay blame or criticise, either the child or the perpetrator 

• do not promise confidentiality - explain that you will need to tell 
someone (DSL) 

• make brief notes at the time and write them up afterwards, using 
diagrams to indicate the position of any bruising 

• be objective in your recording and record fact and not your 
interpretation of what has been told to you 

• use the child’s own language to quote rather than translating into your 
own; be aware that these notes may be used at a later date to support a 
referral to an agency 

 
As a result of concerns being raised with the DSL, she will make a decision 
whether to continue to monitor the situation or take the concerns further to a 
referral. This decision will be communicated to the individual who raised the 
initial concerns. Recorded information from the referral or subsequent 
conversations will be stored in the Safeguarding folder.  
 
 
Inter- agency Liaison: 
 
At times nursery staff may be asked to participate in meetings organised and 
chaired by outside agencies. These might be: 
▪ strategy discussions 
▪ child protection review conference 
▪ child protection conferences 
▪ family group conferences 
▪ professionals’ meetings 
▪ core group meetings 

 
At these meetings, representatives from nursery should be ready to report on 
the following regarding the child: 
▪ attendance and punctuality 
▪ academic achievement 
▪ the child’s behaviour and attitude 
▪ relationships with peer group and social skills generally 
▪ child’s appearance and readiness for nursery 
▪ contact with parents and carers 
▪ any specific incidents which need reporting 
 

Prior to the meeting, nursery staff and other adults working with the child 
should be asked for their comments. Staff will be informed of any actions 
following the meeting, which may be necessary on a ‘need to know’ basis. 
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The Child Protection Plan: 
 
Children will become the subject of a Child Protection Plan if they are deemed 
to be at risk of abuse. This decision is taken at a conference involving people 
who are involved with the child, including the parents or carer. There will 
have been a long process of identification and investigation prior to this 
occurring.  
 
If you have a child in your group who has a CP Plan, you will be informed by 
the DSL. The child will require additional emotional support and careful 
monitoring. Information will be required to be passed on to the core group, 
who meet after the decision to place the child on a plan is taken. Staff should 
be careful to ensure that information regarding the child is only given to the 
appropriate person. Discretion must be used when talking about the personal 
circumstances of all the children in our care, especially children who are 
involved in child protection issues. 
 
Support in nursery  
 
For children at risk, nursery may be the one stable place from which they can 
expect security and reassurance. It is not only about being alert to potential 
abuse but providing the support to help children through difficult times. All 
nursery staff and leaders are responsible for the pastoral needs of the 
children in their care. This includes maintaining opportunity for children to 
share their concerns and providing them with the coping skills to help avoid 
situations arising and deal with the emotional difficulties afterwards if they 
do. Our Early Years curriculum includes lessons during which children may 
be presented with issues related to personal, social, and health development. 
This includes during daily circle time and snack and lunch times. During 
these discussions staff should be alert to the fact that some children may 
have very different experiences and may find the content of such discussions 
as sensitive or distressing within the context of their own histories.  
Staff should be sensitive to, and support as appropriate, a child who is 
affected by the content of the discussion.  

 
 

Physical contact with pupils: 
Some form of physical contact with children by adults is inevitable. In some 
cases, it is necessary for giving reassurance. However, all adults should be 
aware of issues related to touching and the ways in which this can be 
misconstrued. For all issues related to physical contact refer to NEOST 
Guidance on Conduct for Teachers, Education Staff and Volunteers 
(September 2002) and IRSC Guidance for Safe Working Practice for the 
Protection of Children and Staff in Education Settings (February 2005). 
Copies of these documents are held by the DSL. 
 
Working with parents: 
The priority with all communication with parents is the needs of the child and 
effective liaison is crucial for this. It should be recognised that families from 
different backgrounds and culture will have different approaches to child-
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rearing. These differences should be acknowledged and respected provided 
they do not place the child at risk as defined earlier in this document. We do 
have access to outside support for parents, where this is felt to be useful. 

 
Working with parents: 
This policy is not an exclusive policy for safeguarding children. Therefore, all 
staff should be aware and have read the following policies, which work 
alongside child protection: 
 

• Health and Safety 

• Bullying 

• Racist abuse 

• Harassment and discrimination 

• Use of physical intervention 

• Medical conditions 

• First aid 

• Educational visits 

• Intimate care 

• Internet safety 

• Safe working practice 

• Whistle blowing 
 
This policy reflects relevant statutory guidance within the Education Act 
(2002) s175; 
 
“Keeping Children Safe in Education” (2014), Multi Agency Practice: Female 
Genital  
 
Mutilation (2014); “Working Together to Safeguard Children” (2015); and is in 
accordance with local NSCB procedures. 

 
Omnipresence Nursery Female Genital Mutilation Policy  
(Appendix to the Child Protection Policy) and additions of abuse 
 
 
Rationale: 
 
At Omnipresence Nursery, we take our responsibility for child protection 
seriously. In order to do this, we have rigorous and robust safeguarding 
procedures in place to protect the children in our care. Female Genital 
Mutilation (FGM) is considered to be a form of child abuse and will be dealt 
with in line with our safeguarding and child protection policy. Keeping our 
children safe is the responsibility of the whole nursery and all staff are 
expected to adhere to and follow the policies in place. 
 
FGM is illegal in the United Kingdom under the Female Genital Mutilation Act 
2003. 
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Definition of Female Genital Mutilation (FGM): 
 
The nursery uses the World Health Organisation (1997) definition when 
defining FGM. “Female Genital Mutilation (FGM) comprises of all procedures 
involving partial or total removal of the external female genitalia or other 
injury to the female genital organs whether for cultural or non-therapeutic 
reasons.” 
 
 
Procedures: 
 
To ensure the safety and wellbeing of our children, the nursery has been 
proactive in ensuring our children are kept safe from the threat of FGM.  
We have achieved this by: 
 

• Ensuring there is a vigorous attendance policy in place that monitors 
holidays taken during term time. 

• Identifying those children from practising communities who are at risk. 

• DSL to lead discussions with parents, raising concerns about possible 
FGM. 

• DSL to undertake FGM training and disseminate the training to all staff 
within the nursery. 

 
Government Legislation: 
 
The Government have produced guidelines and advice regarding FGM: 
“FGM is considered child abuse in the UK and a grave violation of the human 
rights of girls and women. In all circumstances where FGM is practised on a 
child it is a violation of the child’s right to life, their right to their bodily 
integrity, as well as their right to health. The UK Government has signed a 
number of international human rights laws against FGM, including the 
Convention on the Rights of the Child.” 
 
“Girls are at particular risk of FGM during school summer holidays. This is the 
time when families may take their children abroad for the procedure. Many 
girls may not be aware that they may be at risk of undergoing FGM. UK 
communities that are most at risk of FGM include Kenyans, Somalis, 
Sudanese, Sierra Leoneans, Egyptians, Nigerians and Eritreans. However, 
women from non-African communities that are at risk of FGM 
include Yemeni, Kurdish, Indonesian and Pakistani women.”  
 
 
Key indicators that a child is at risk of FGM: 
 
Below is a list of key indicators that a child may be a risk of FGM, although 
this list is not exhaustive: 
 

• A child may openly talk about FGM during conversations with peers or 
adults within the nursery setting. 
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• The child may come from a community that is known to practice FGM. 

• There may be some anxiety regarding an upcoming holiday to their 
country of origin or concerned about a forthcoming ceremony. 

• Parents / carers make a request for an authorised absence during term 
time. 

 
 
Key indicators that FGM has taken place: 
 
If FGM is believed to have taken place, it is important that this is reported to 
the DSL as a matter of Child Protection. The child may require medical 
attention and it is important that each case is dealt with in a sensitive manner 
and on an individual basis. 
 
There are a number of indications that a child has already been subjected to 
FGM: 

• The child may have difficulty walking, sitting or standing. 

• A girl may spend longer than normal in the bathroom or toilet due to 
difficulties urinating. 

• A girl may spend long periods of time away from a classroom during 
the day with bladder or menstrual problems. 

• There may be prolonged or repeated absences from nursery. When the 
child returns, there are noticeable behaviour changes (withdrawn or 
depression). 

 
What to do if FGM is reported: 
 
If a child discloses information regarding FGM, it is important that the child is 
made aware that this information will be passed on to other professionals and 
that total confidentiality cannot be guaranteed. 
 

• We will try to ensure that a female professional is available to speak to 
if the child, if they would prefer this; 

• We will make no assumptions; 

• Give the individual time to talk and be willing to listen; 

• Be sensitive to the intimate nature of the subject; 

• Be sensitive to the fact that the individual may be loyal to their parents; 

• Be non-judgemental (pointing out the illegality and health risks of the 
practice, but not blaming the girl or woman); 

• Get accurate information about the urgency of the situation if the 
individual is at risk of being subjected to the procedure; 

• Take detailed notes 
 
 
Reporting: 
 
All disclosures should be recorded accurately and should be a true reflection 
of what has been said. All disclosures of FGM, will be reported to Social 
Services in accordance with NCC’s Child Protection procedures. 
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Preventing radicalisation 
 
Preventing Radicalisation is seen as part of the nursery’s wider safeguarding 
duties. The nursery supports the notion that it is possible to intervene and 
prevent vulnerable people becoming radicalised. 
Staff should use their professional judgement in identifying children who 
might be at risk of radicalisation and act proportionately which may include 
making a referral 
 
The nursery accepts its duty under the Prevent Duty Guidance for England 
and Wales which places requirements on the nursery under four themes: risk 
assessment, working in partnership, staff training and IT policies.  
 
Risk of Animals 
 
Three categories of animal abuse are: 
 

• Physical abuse - Includes kicking, punching, throwing, burning, 
microwaving, drowning, asphyxiation and the administration of drugs 
and poisons; 

• Sexual - Any use of an animal for sexual gratification; 

• Neglect - A failure to provide food, water, shelter, companionship or 
veterinary attention 

 
Reporting animal abuse: 
 
DSL will notify the RSPCA of any concerns relating to abuse and neglect of 
animals; 
Where it is known or strongly suspected that there are concerns about the 
welfare of animals in household’s subject to investigations, contact needs to 
be made with the RSPCA to alert them of suspected concerns, enquire if the 
household is known to the RSPCA and if appropriate give notice of actions 
likely to be taken. 
 
Private Fostering 
 
A private fostering arrangement is essentially one that is made without the 
involvement of a local authority for the care of a child under the age of 16 
(under 18 if disabled) by someone other than a parent or close relative for 28 
days or more. A close relative is defined as a ‘grandparent, brother, sister, 
uncle or aunt (whether of the full blood or half blood or by marriage or civil 
partnership) or step-parent'. Privately Fostered children are a diverse and 
sometimes vulnerable group. 
 
These groups can include: 
 

• Children sent from abroad to stay with another family, usually to 
improve their educational opportunities  
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• Asylum-seeking and refugee children who are living in the community 
with extended family members of family friends; 

• Teenagers who, having broken ties with their parents, are staying in 
short-term arrangements with friends or other non-relatives; 

• Language students living with host families 

• Under the Children Act 1989, private foster carers and those with 
Parental Responsibility are required to notify the local authority of their 
intention to privately foster or to have a child Privately Fostered or 
where a child is privately fostered in an emergency. 

 
The DSL at Omnipresence Nursery School has a duty to notify the local 
authority of a Private Fostering arrangement that comes to their attention, 
where they are not satisfied that the arrangement has been or will be notified. 
 
 
Child Sexual Exploitation: 
 
The sexual exploitation of children and young people is a form of child sexual 
abuse. Sexual exploitation of children and young people under 18 involves 
exploitative situations, contexts and relationships where young people (or a 
third person or persons) receive ‘something’ (e.g. food, accommodation, 
drugs, alcohol, cigarettes, affection, gifts, money) as a result of them 
performing, and/or another or others performing on them, sexual activities. 
Child sexual exploitation can occur through the use of technology without the 
child’s immediate recognition; for example, being persuaded to post sexual 
images on the internet/mobile phones without immediate payment or gain. In 
all cases, those exploiting the child/young person have power over them by 
virtue of their age, gender, intellect, physical strength and/or economic or 
other resources. Violence, coercion and intimidation are common, 
involvement in exploitative relationships being characterised in the main by 
the child or young person’s limited availability of choice resulting from their 
social/economic and/or emotional vulnerability. 
 
 
Bruising/marks in non-mobile infants. 
 
Infants who have yet to acquire independent mobility (rolling/crawling) should 
not have bruises/ marks or other injuries without a clear explanation. 
 
This applies to all infants under the age of 6 months, and also to older 
children up to age 2 years who are not yet crawling, bottom shuffling, pulling 
to stand, cruising or walking independently. 
In relation to bruising, nurseries are advised to ‘suspect abuse’ and refer to 
children’s services in the following situations: 

• If a child or young person has bruising in the shape of a hand, ligature, 
stick, teeth mark, grip or implement; 

• If there is bruising or petechiae (tiny red or purple spots) that are not 
caused by a medical condition (for example, a causative coagulation 
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disorder) and if the explanation for the bruising is unsuitable. Examples 
include:  

• Bruising in a child who is not independently mobile; 

• Multiple bruises or bruises in clusters; 

• Bruises of a similar shape and size; 

• Bruises on any non-bony part of the body or face including the eyes, 
ears and buttocks; 

• Bruises on the neck that look like attempted strangulation; 

• Bruises on the ankles and wrists that look like ligature marks; 

• Ear Bruising. 
 
 
Bruising is the commonest presenting feature of physical abuse in children. 
Systematic review of the literature relating to bruises in children shows that; 

• Bruising is strongly related to mobility; 

• Bruising in a baby who is not yet crawling, and therefore has no 
independent mobility, is very unusual; 

• Only one in five infants who is starting to walk by holding on to the 
furniture has bruises; 

• Unintentional bruises in pre-mobile infants are rare,  
 
 
Safeguarding in the Curriculum 

 
The following areas are among those addressed in PSHE and in the wider 
curriculum: 

Bullying/Cyberbullying 
Diversity issues e.g. Forced Marriage, Female Genital Mutilation (FGM),  
Domestic violence / Relationships 
Drug, alcohol and substance abuse 
E Safety / Internet Safety 
Extremism/Radicalisation including PREVENT 
Fire and Water Safety 
Protective Behaviours 
Road Safety 
Sexual Exploitation of Children (CSE) 
Sexting 
Stranger Awareness  
Risk of animals  
Other safeguarding issues as relevant. E.g. gang activity 

 
 
Appendix: 
 
ORGANISATIONAL RESPONSIBILITES - From “Working Together 2015” 
 
Organisations should have place arrangements that reflect the importance of 
safeguarding and promoting the welfare of children, including: 
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• A clear line of accountability for the commissioning and/or provision of 

services designed to safeguard and promote the welfare of children 

• A senior board level lead to take a leadership responsibility for the 

organisations safeguarding arrangement 

• A culture of listening to children and taking account of their wishes and 

feelings both in individual decisions and the development of services 

• Arrangements which set out clearly the processes for sharing 

information with other professionals and with the Local Safeguarding 

Children Board  

• A designated professional lead. Their role is to support other 

professionals in their agencies to recognise the needs of the children 

including rescue from possible abuse or neglect. Designated 

professional roles should always be explicitly defined in job 

descriptions. Professionals should be given sufficient time, funding, 

supervision and support to fulfil their child welfare and safeguarding 

responsibilities effectively. 

• Safe recruitment practice for individuals whom the organisation will 

permit to work with children on a regular basis including policies on 

when to obtain criminal records check. 

• Appropriate supervision and support for staff including safeguarding 

training 

• Clear policies in line with the LCSB for dealing with allegations against 

people who work with children. 

 
See separate ‘Safeguarding Policy/Manual’ 
 
  
Omnipresence British Values Policy  
(Appendix to the Safeguarding Policy)  
 
At Omnipresence Nursery School we aim for our children to become valuable 

and fully rounded members of society who treat others with respect and 

tolerance, regardless of background. We promote the basic British values of 

democracy, the rule of law, individual liberty, and mutual respect and 

tolerance for those with different faiths and beliefs. 

Democracy  

We encourage our children to use their voice, listen to others and make 

decisions together.  From sharing their news in circle time, taking turns, role-

playing and sharing resources.  

The Rule of Law  

We will promote positive behaviour by helping the children to understand and 

respect boundaries enabling children to distinguish right from wrong. 
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Individual Liberty  

We encourage our children to make choices, knowing that they are in a safe 

and supportive environment to enable them to do this. Through our lessons, 

we discuss different choices they may make and the consequences of those 

choices. Children are continually encouraged to make the right choices by all 

adults working in the nursery school.  We encourage independent thinking, 

acceptance that others may have similar or different opinions and encourage 

children to reflect on their learning and the choices they have made.  

Mutual Respect & Tolerance 

Our whole nursery school ethos is built around mutual respect. We are an 

inclusive nursery where everyone is valued and has a contribution to make to 

the nursery school. Children learn that their behaviours have an effect on 

their own rights and those of others. The importance of working together is 

explored and celebrated.   Children are encouraged to respect each other 

throughout the day, including lunchtimes,  

All different faiths and beliefs are explored and celebrated, children are 

taught that people have different faiths and beliefs and that these should be 

accepted. Children within our nursery school are encouraged to share their 

practices and special celebrations.  

 
ANTI-BULLYING POLICY 
 

 
 
Rationale 
 
The Omnipresence Nursery is completely opposed to bullying and will not 
tolerate it.  It is entirely contrary to the values and principles we work and live 
by.  All members of the school community have a right to work in a secure 
and caring environment. They also have a responsibility to contribute, in 
whatever way they can, to the protection and maintenance of such an 
environment. 
 
Mission Statement  
 
The Omnipresence Nursery actively promotes positive interpersonal 
relations between all members of the school community.  It is important that 
this policy has been developed through consultation which involved 
all members of the school community – children/young people, parents/carers 
and all school staff. 
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Principles 
 

• Pupils have a right to learn free from intimidation and fear. 

• The needs of the victim are paramount. 

• Schools will not tolerate bullying behaviour. 

• Bullied pupils will be listened to. 

• Reported incidents will be taken seriously and thoroughly investigated. 
 
 
 
Definition of Bullying  
 
Bullying is an act of aggression, causing embarrassment, pain or discomfort 
to someone.  It can take a number of forms; physical, verbal, making 
gestures, extortion and exclusion.  It is an abuse of power. It can be planned 
and organised, or it may unintentional.  It may be perpetrated by individuals 
or by groups of pupils. 
  
Forms of Bullying 
· 

• Physical violence such as hitting, pushing or spitting at another child. 

• Interfering with another child’s property, by stealing, hiding or 
damaging it. 

• Using offensive names when addressing another child. 

• Teasing or spreading rumours about another child or his/her family. 

• Belittling another child’s abilities and achievements. 

• Writing offensive notes or graffiti about another child· 

• Excluding another child from a group activity. 

• Ridiculing another child’s appearance, way of speaking or personal 
mannerisms. 

• Misusing technology (internet or mobiles) to hurt or humiliate another 
person. 

 
 
Links with other Nursery Policies 
 
 
Child Protection; Behaviour Management Policy;  
 
 
Participation & Consultation Process  
 

• Awareness raising programmes (Curriculum & parent information 
evenings) 

• Seeking the views of parents at information evenings. 

• Monitoring evaluation and review. 
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The Responsibilities of Staff 
 
Our staff will 

• Foster in our children’s self-esteem, self-respect and respect for 
others 

• Demonstrate by example the high standards of personal and social 
behaviour we expect of our children. 

• Discuss bullying with all children, so that every child learns about the 
damage it causes to both the child who is bullied and to the bully and 
the importance of telling a teacher about bullying when it happens. 

• Be alert to signs of distress and other possible indications of bullying. 

• Listen to children who have been bullied, take what they say seriously 
and act to support and protect them. 

• Report suspected cases of bullying to (name of teacher and post, e.g. 
our designated teacher for child protection). 

• Follow up any complaint by a parent about bullying, and report back 
promptly and fully on the action which has been taken. 

• Deal with observed instances of bullying promptly and effectively, in 
accordance with agreed procedures. 

 
The Responsibilities of the Children 
 
We expect our children to: 
· 

• Refrain from becoming involved in any kind of bullying, even at the risk 
of incurring temporary unpopularity. 

• Intervene to protect the child who is being bullied, unless it is unsafe to 
do so. 

• Report to a member of staff any witnessed or suspected instances of 
bullying, to dispel any climate of secrecy and help to prevent further 
instances. 

• Anyone who becomes the target of bullies should: Not suffer in silence, 
but have the courage to speak out, to put an end to their own suffering 
and that of other potential targets. 

 


